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TUITION WAIVERS 

 

It is the goal of the district to encourage all employees to engage in continued professional development 

activities in order to provide the best educational experience for all students who attend the Little Axe 

School District.  Furthermore, employees directly responsible for providing pedagogy to students are 

encouraged to continue their learning through advanced degree programs and professional 

development opportunities.   Employees interested in pursuing continued educational opportunities are 

encouraged to explore funding opportunities to provide financial assistance in recovering the expense 

which may include student loans, financial aid and grants.  On occasion, the district receives tuition 

waivers from local universities and the district will allow employees to utilize these waivers to financially 

assist them.  Each university requires the tuition credits to initially be offered to the person directly 

responsible for supervising the student teacher.  In cases where the person responsible for the direct 

supervision of the student forgoes their right to the credit, the following procedures will be utilized in an 

effort to provide an equitable manner in distributing the waivers: 

 

1. All employees will provide in writing to the Superintendent a request for the waiver that will 

include the university they plan to attend, dates for attendance, a description of additional 

funding opportunities applied for, and the purpose of the request (i.e. professional development 

in the subject area they are certified, seeking administrative degree, or professional 

development in the area of their job duties.) 

2. All employees will schedule a meeting with the Superintendent to explain their need for the 

financial assistance provided by the tuition waiver at least two weeks prior to the start of classes 

at the university. 

3. Employees shall bring a completed Request for Tuition Waiver from the university they plan to 

attend to the meeting with the Superintendent if applicable. 

 

The following factors will assist the Superintendent in making a determination of the allocation received 

by each employee: 

 

1) The need for financial assistance. 

 

2) Documentation of additional sources of funding attempted. 

 

3) The number of employees who submit a completed request to the Superintendent. 

 

4) In circumstances where employees meet the same criteria for qualification, all waivers will be 

divided equally among employees. 
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